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IN REPLY ADDRESS NOT THE SIGNER 

OF THIS LETTER, BUT 

HYDROGRAPHIC OFFICE 

NAVY DEPARTMENT 

WASHINGTON, D. C. 

J|3 2? > 

MEMORANDUM FOR THE ASSISTANT HYDRO GRAPHER. 

Subject: Lt.(jg) L. Ronald Hubbard, U.S.N.R. work 
performed in Section S.D.& L, 

1. During the period September 22 to October 4, 
1941, inclusive, Lt. Hubbard was detailed to the Hydrographic 
Office for the purpose of completing the data on some photo¬ 
graphs which he had previously voluntarily submitted to this 
Office before his commissioning in the Naval Reserve. 

2. During this period he examined the prints of 
several hundred photographs and selected from them several 
dozen that were fairly clear possessing some navigational 
interest. These he mounted and annotated. He also indicated 
on several charts the positions franwhich the pictures were 
taken. 

1941 OCT 24 AM 9 19 rl 

Refer to No. 

Nav-122-EG 

HYDROGRAPHIC OFFICE 

WASHINGTON, D. C. 

October 22, 1941. 

3. He also examined the text of the Sailing Di¬ 
rections - H.O. Nos. 175 and 176, British Columbia, Vols. I 
and II - for the places with which he was familiar as a re¬ 
sult of his recent yacht cruise in these waters, and sub¬ 
mitted several suggested changes or amplifications. These 
items are all brief, and some are unimportant, but in the 
aggregate they represent a very definite contribution. The 
items which concern H.O. No..175 have been checked, and many 
of them will be used in the 1942 Supplement to this book. 
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4. His performance of duty was satisfactory. 
The period was too brief to form a proper estimate of his 
temperament and other qualifications, but he made a favor¬ 
able impression, and deserves commendation for his contri- <2. 
butions. 

From: 
To: 

Subject: 

K C. N. Hinkamp 
Captain, U.S. Nav: 
Officer-in-Charge, 
Maritime Security. 

First "Endorsement 
Nav-122-EG 
Nov. 1, 1941, 

: 
The Hydrographer. j 
The Commandant, Navy Yard, Washington, L.C, 

/>L^LAjdfAt / 
Lt.(jg) L. Ronald Hubbgrd^ USNR, work per¬ 

formed in Maritl'fB'fe Security, H.O., 
Navy Department, Washington, D,C. 

1. It is requested that this be attached to the 
current fitness report of Lt. (jg) Lafayette Ronald Hubbard, 
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N Nav. 443a 
(Revised February 1942) 

□ 
(TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Navigation Manual 

Article C-1007) 

(Before making out this report read latest Bureau of Navigation circular letter on the subject of fitness reports) 

\m 9, u mi 
The following four questions to be made ouVop the officer reported on: 

HUBBARDr Laffa^ette Ronald 

Station_Gable Censor 

(Surname first) 
Rank lieutenant U. S. N. R 

(Aviation units enter naval station to which attached) 
Period from May..ULl, ,1 94? - to June 74. 1942 

1. Regular duties Investigation Department 
: i . t - r, (-1 

Additional duties 

2. Present address of 

(After each duty insert in parentheses number of months this reporting period) 

wife (if married)_122 ffl*6SI10 S*b!T66t; ^ V8.ll 6 jO ^ G 8.11 fO VII18 

— 

next of kin (if unmarried) 

(Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein_Spanish._(fair ) »_ 

4. My preference for next duty is— 

(а) Sea—i2a.tr.ol-Fleet—-Uac-Lf 10 _J.Qr-.Qar. 1 b h ft a ri) (AT a ska ) 

(б) Shore 

Following to be made out by Reporting Officer: 

6. Reporting Officer: Name-Andrew W. flviiRs_, Rank Command au_, u. S. N. 

6. Reporting officer’s official status relative to officer reported on Cable Censor^-New York_ 

7. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment-3-jlQ— - Ability to command__As executive or division officer_ 

As deck watch officer- In administration_ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report ? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

l£L 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?-(2) Be pleased to have him?_T_(3) Be satisfied to have him? —X&-S_ 

(4) Prefer not to have him?_ 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

ILo 

- EP 1 2 7 x 3 

16—22790-1 [over] 



11. To what degree has he exhibited the following qualities? 
subject of fitness reports.) 

(See instructions in latest Bureau of Navigation circular letter on the 

Intelligence 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to action own 
responsibility.) 

Force 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage  
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat- 
ness of person and dress 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptionally quick-witted; 
keen in understanding. 

Unusually keen m estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

J_L. 1 I 
optional in ability Exceptional in ability to 

think, plan, and do things 
without waiting to be told 
and instructed. 

Strong, dynamic. 

others to i Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

Exceptionally courageous. 

Exceptionally successful in 
working with others to a 
common end. 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

Determini eJ, resolute. ^ 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

Extremely energetic and 
industrious. 

Exceptio] 

Grasps essentials of a situ¬ 
ation quickly. 

Can generally be depended 
on to make proper deci¬ 
sions. 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

Strong. 

A very good leader. 

Courageous to a high degree. 

irks In Works m harmony wfft 
others. 

A high sense of loyalty. 

Constant in purpose. 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

Can perform well his duties 
under trying conditions. 

1 x 
his duties 

Thorough and energetic. 

Very good. 

nis Understands normal situa- 
tions and conditions. 

Fair judgment in normal 
and routine things. 

Slow of comprehension; un¬ 
imaginative. 

Frequently draws wrong 
conclusions. 

I 
Capable of performing rou- ^ 

tine duties on own respon- 
sibility. 

& 
lj£ I I I © 

Requires constant guidance 
and supervision in his 
work, or evades responsi¬ 
bilities. 

Effectual under normal and q 
routine circumstances. ^ 

- EL 

Less than no: 

A poor leader. 

Timid. 

Not cooperative. 

Reasonably faithful in the ^ 
execution of his duty. jrj 

. i , , GO 

Inclined to be disloyal. 

_XJ_I_ 
Fairly steady. Inclined to vacillate. 

’airly logical in his actions 
in general. 

■f 

M 
Inclined to be disconcerted. dL 

Of normal endurance. 

O 
H 

JXL 

Reasonably energetic and 
industrious. 

W 
8 
i 

Less than normal. 

Indolent; lazy. 

Fair. Unmilitary and untidy. 

12., In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing - Above average_Average _X_ Below average___ 

REMARKS 

13. Is this officer professionally qualified to perform ALL the duties of his grade? Yes .X_No_ If deficient in any par¬ 
ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty. A check opposite "No,” except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

.Siu&&.-j-e.pQr-tlng.--t£t-.tjii.a..ajal:i3LLty---tlilS---Q££i.cer has shown a 

Q-f. the seriousness of an assignment to_ 

.duty.._He_Jaas.__sIiQi/m. an increasing sense of responsibility_ 

..and-ja._marked improvement in his-work._While_ 

.th.a,-jierAoA--Oil..n.hs.er-V.a-tiQji-has-h-e-eiL-ah_Qr.tr.his work has_L_ 

been entirely satisfactory. 
* -5 } 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 
on has been informed of his deficiencies either verbally or in writing. Has this been done?_ What improvement, if any, 
has been noted? _ 

^ ' ■ 

(Signature) 16—2270^-1 

(Do not write in unruled portion of this space) 



N. Nav. 443 
(Revised May 1941) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Navigation Manual, 

* Article C-1007) 

(Before making out this report read latest Bureau of Navigation circular letter on the subject of fitness reports) 

The following four questions to be made out by 
SEP SIM?' 
lut by the officer reported on: 

—HUBBARD.,...LaPayett_f Rank —Llr&Jitsxi&igt_, U. S. N. i> 
01 . (Surname first) ** ' 
Ship or 
Station Ma3fl« Period from June 25,1942 to July 28 1942 

(Ship aviation units enter ship to which attached) 9 J 9 

1. Regular duties _Ill...Q.Q.&n8.Q.t.lQ.a...1&.t-h.._£^_ 

Additional duties . ...None_ 
(State watch duties, both deck and engineering. After each duty insert in parenthesis number of months this reporting period) 

2. Present address of 

wife (if married) _i_?_2 Fr8333.0__St^OPnifll 

next of kin (if unmarried) _ 

a^ove the address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See.Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein Spanish (fair)_ 

4. My preference for next duty is— 

(а) sea Patrol vessels_ Fleet ...Car i.bbean wat er s 

(б) Shore--.- Location. 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_P*. *Nxfiecker ., Rank 

(Signature) 

C-Qjramand9r U. S. N. 
Conversion Officer for vessels being 

6. Reporting officer’s official status relative to officer reported on_Cpnyerted__to__Nayal_JUSe.__ 

7. Employment of ship during period of this report. 
None, vessel at commercial shipyard for 
conversion purposes# 

8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment —3.t-4 Ability to command - As executive or division officer_ As deck watch officer_ 

In administration _ Ship handling 

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy ^Regulations, 

article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

NO 

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?- (2) Be pleased to have him?_X_ (3) Be satisfied to have him? _ 

(4) Prefer not to have him?_ 

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

...-.Hone______ 

16—22709 [OVERT 
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12. To what degree has he 
subject of fitness rep 

Intelligence 

exhibited the following qi 
orts.) 

1_1 I L x 

lalities? (See instructions 

1 1 1 1 

in latest Bureau of Navig, 

1 1 1 l 

ation circular letter on the 

1 1 1 | 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptiona 
keen in 

ly quick-witted; 
understanding. 

m 

Grasps essentials of a situ¬ 
ation quickly. 

1 1 1 1 

Understands normal situa¬ 
tions and conditions. 

1 1 1 1 

Slow of comprehension ; un¬ 
imaginative. 

1 1 1 1 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

1 I x 1 | 

Can generally be depended 
on to make proper deci¬ 
sions. 

1 1 1 1 

Fair judgment in normal 
and routine things. 

i i i j! 

Frequently draws wrong 
conclusions. 

1 , , , , 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

J !1 x 1 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

1 1 1 1 

Capable of performing rou- £t| Requires constant guidance 
tine duties on own respon- and supervision in his 
sibility. work, or evades responsi- 

^ bilities. 

1 1 1 L 1 1 1 1 | 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

i ..j *i. . l 

Strong. 

1 1 1 .1 

Effectual under normal and q Less than normal. 
routine circumstances. 

III. L 1 l.l 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 x| | 

A very good ieauer. 

1 1 1 1 

Leads fairly well. 3 A poor leader. 

P 

1 1 1 1 3 1 1 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 1 1 1 X 

Courageous to a high degree. 

1 1 1 1 

Fairly courageous. Timid. m 
m 
H 

1 1 I 1 § 1 1 1 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

.1 lx 1 1 

Works in harmony with 
others. 

I I 1 1 

Cooperates fairly well. ^ Not cooperative. 

i i i i ! i i i i 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

_L: 1 x 1_L 

A high sense of loyalty. 

1 1 1 1 

Reasonably faithful in the Jz; Inclined to be disloyal, 
execution of his duty. hh 

i i i i a i i i i 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment. ) 

Reactions in emergencies 

Determined 

L! 

i, resolute. 

1 1 1 

Constant in purpose. 

 J 1 1 1 

Fairly steady. Inclined to vacillate. 

P o 
-LI 1 1 h | | | | 

(With reference to the fac¬ 
ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

Fairly logical in his actions ££ Inclined to be disconcerted, 
in general. 

foreseen situations.) 

Endurance 1: Lxl I II 1 1 
O 

1111*1111 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 xl 1 

Can perform well his duties 
under trying conditions. 

1 1 1 1 

Of normal endurance. {j Less than normal. 

J 1 1 I 8 i i i i 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and 
industrious. 

Lxl 1_1 

Thorough and energetic. 

I I I 1 

Reasonably energetic and •< 
industrious. 

1 1 1 1 

tj Indolent; lazy. 

1 | 1 i * 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional Very good. Fair. * Unmilitary and untidy. 

13. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing —. Above average _X_ Average _ Below average_ 

REMARKS 

14. Is this officer professionally qualified to perform ALL the duties of his grade? Yes_ No .1_ If deficient in any par¬ 
ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

y Y 

a 5 a 

a 

15. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 
on has been informed of his deficiencies either verbally or in writing. Has this been done? __ What improvement, if any, 
has been noted?__t______ 

tardea- ‘ __ 
a ^ P. B.» Nibecker, CcGiS&'fta&r, U.S.N. 16—22799 

} ^ 'v (Do not write in unruled portion of this space) 

Rear A0al**l* UW. Oonsaandai 1 J: 



N. Pors. 443 a 
(Revised July 1942) 

(TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Navigation Manual, 

Article C-1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

5 1Q4/ 
The following four questions to be made out by the officer reported on: 

...HUEEMii+...L.aZay.e.tte„JB.onald.__ Rank Lieutenant__ u. S. N.R 
(Surname first) 

Station ...IIJ.£..JNaY.al..Re.c.eiYlng...S.tiaL.t.L.Qii_ 
(Aviation units enter naval station to which attached) 

Period from ... Nov, 1, 1942 

l. Regular duties 

Additional duties -f3en.i.ar~Iii-V-:Ls-ioru-Qf-f i-Cai*----- 
(After each duty insert in parentheses number of months this reporting' period) 

wife (if married) ..12Z..Er.asiiQ..ii.txes.t^..-¥nJ.l.e4n).^...GiaJ.ir.Qr.iiL5i. 
2. Present address of < 

next of kin (if unmarried)___ 

(Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 136(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein.-Sp-cUli-Sil-,_full*-*-. 

4. My preference for next duty is— 

(a) Sea_Caribbean or Gulf 

(b) Shore- 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_ 

6. Reporting officer's official status relative to officer reported on.. 

Fleet PC Boats, patrol. 

Location 

... —— 

(Signature) 

Rank_ _, U. S. N. 

7. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.6 constitutes an unsatisfactory report) 

Present assignment... Ability to command _ As executive or division officer ... 

As deck watch officer__ In administration_ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report ? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

_ 
9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 

(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him? .. (2) Be pleased to have him?__ (3) Be satisfied to have him? 

(4) Prefer not to have him?. 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

SuP 1 2 7 1 

16-22799-2 [OVER] 



m 

11. To what degree has he exhibited the following qualities? 
subject of fitness reports.) 

(See instructions in latest Bureau of Naval Personnel circular letter on the 

Intelligence 
.. .1 1 1 1 1 1 1 1 1 1 1 1 Ill| 

(With reference to the fac¬ 
ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

Grasps essentials of a situ¬ 
ation quickly. 

1 1 1 1 

Understands normal situa¬ 
tions and conditions. 

Slow of comprehension; un¬ 
imaginative. 

(With reference to a dis-v 
criminating perception by^ 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative / 

Unusually keen in estimat- 
^ ing situations and reach- 

} ing sound decisions. 

^xo^tiorjai^-WL. ability to 

Can generally be depended 
on to make proper deci¬ 
sions. 

1 1 j 1 

Fair judgment in normal 
and routine things. 

t 

1 1 1 L 5 

Frequently draws wrong 
conclusions. 

1 , , , , 
(With reference to coil- 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

tofnTTTpian, and do things 
without waiting to b£ told 
and instructed. 

L ! 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

/ i i ii 

Capable of performing rou- Requires constant guidance 
tine duties on own respon- ££ and supervision in his 
sibility. work, or evades responsi- 

>■« bilities. 

1 1 1 1 g 1 l 1 L 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. Vv 

. i \P_i-1 t l 

Effectual under normal and q Less than normal. 
routine circumstances. ^ 

1 1 I1..P 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires op6*rs to a high de- 
gretrHjjO'precept and ex¬ 
ample. - 7 

1 .Sr, 

A very good 1 ^ 

1 1 l 1 

Jkeads fairly well. A poor leader. 

Fairly cbn^LeeouB^<^ ' Timid. (With reference to that 
mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. v“ 

! 1 1 1 

^^ourageoua^J^Z high degree. 
CO 

g 

.1111 IPh^i 1 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

1.1. 1 1 

Works in harmony with--? 
others. / 

J 1 1 1 

^Coop^rates fairly well. jjj Not Hfo^jerative. 

1 1 « 1 iT^c 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1.1. 

A highy^eiifie of loyalty. 

1 1 

Reasonabh^^aithful in the ^ Inclined to be disloyal. ^ 
executionof his duty. « 

x i i icV,s iiii 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, resolute. 

. II!L  

Constant in purpose. 

1 1 1 I 

V Fairly steady. Inclined to vacillate. 

v, i- 
1 1 1 1 W 1 1 1 1 

(With reference to the fac¬ 
ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

L 1 1 1 . 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

! 1 1.1 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. 

i i i i S i i i i 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

Can perform well his duties 
under trying conditions. 

!|1 1 

Of normal endurance. Less than normal. 

i i i , 1 , i , , 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and 
industrious. 

1111 

Thorough and energetic. 

1111 

Reasonably energetic and <* 
industrious. 

IIII 

^ Indolent; lazy. 

IIII 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. 
-----J-1-1-— - '- 

Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing - Above average _ Average _ Below average_ 

REMARKS 

13. Is this officer professionally qualified to perform ALL the duties of his grade? Yes_ No_ If deficient in any par¬ 
ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty. A check opposite “No/’ except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

-...JJ-O-t-aurrici.ejit time to observe._Services less than one month. 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 



hAmSih <TO be USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, TJ. S. Navy Regulations, 1920, and Bureau of Navigation Manual, 

Article C-1007) 

(Before making out this report read latest Bureau of Navigation circular letter on the subject of fitness reports) 

The following four questions to be made out by the officer reported on: 

JAN 1943 
., Rank HUBBARD, LaFayette Ronald._ 

(Surname first) 

Station Submarine Chaser Training Center Period from 9 Nov. 1942 
(Aviation units enter naval station to which attached)]^j[am 1 s 

Lt. D-V(S) U. S. N. R. 

to 15 Jan. 1943 

1. Regular duties. Under Instruction 

Additional duties. 

2. Present address of 

(After each duty insert in parentheses number of months this reporting period) 

wife (if married)_XS-?--Zrg-gJlQ.-£-t-rgfit-.--ySlleJo_, G all f 0 mi a_ 

next of kin (if unmarried) 

(Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau, See Art. 135(2), U, S. N. R„ 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein. Spanish —-fair 

4. My preference for next duty is— 

(а) Sea 

(б) Shore 

PC 

None 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_j. McDaniel 

Fleet_Pacific or Caribbean 

Rank_Lt“ _, U. S. N. 

6. Reporting officer’s official status relative to officer reported on 5om8ffiding.Qffi.cer. 

Submarine Chaser Training Center. Miami, Florida 

7. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment-T- Ability to command_As executive or division officer- 

As deck watch officer_ In administration_ 

See Paragraph #13     

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report ? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

- 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?_(2) Be pleased to have him?___(3) Be satisfied to have him? 

(4) Prefer not to have him?_ 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If "Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

t- P X 2 7 J. 1 (j 

l©—-22799—1 [OVER] 
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11. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Navigation circular letter on the 
subject of fitness reports.) 

Intelligence -Jill 1 1 1 | 1 1 1 | 1 1 1 | (With reference to the fac¬ 
ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

1 LJ 1 

Grasps essentials of a situ¬ 
ation quickly. 

1 1 1 | 

Understands normal situa¬ 
tions and conditions. 

1 1 1 | 

Slow of comprehension; un¬ 
imaginative. 

(With reference to a dis¬ 
criminating perception by 
which the values and re¬ 
lations of things are men* 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

[111 

Can generally be depended 
on to make proper deci¬ 
sions. 

1111 

Fair judgment in normal 
and routine things. 

1111$ 

Frequently draws wrong 
conclusions. 

2 
?. 1 1 1 1 

(With reference to con¬ 
structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 l J l. 

Able to plan and execute 
mission 8 on his own re¬ 
sponsibility. 

1 1 .. 1 1 

Capable of performing rou- H Requires constant guidance 
tine duties on own respon- and supervision in his 
sibility. work, or evades responsi- 

bilities. 

1 1 1 1 p | | | | 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

-,.1,1 1 1 

Strong. 

II 1 1 

Effectual under normal and q Less than normal. 
routine circumstances. 

1 1 1 | | I I I I 
(With reference to the fac¬ 

ulty of directing, con- 
uroiim^, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires others to a high de¬ 
gree^ by precept and ex- 

L-L 1 1 

A very good leader. 

1 1 1 1 

Leads fairly well. ^ A poor leader. 

1 1 1 | § | | | | 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dicb^es of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 L, 1 . 1 

Courageous to a high degree. 

1 1 1 1 

Fairly courageous. Timid. CO 
m H 

1 1 1 | 1 1 1 1 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

i i i i 

Works in harmony with 
others. 

1 1 | | 

Cooperates fairly well. ^ Not cooperative. 

1 
I i i i 2 i i i i 

(Fidelity, faithfulness, alle¬ 
giance, constancy — all 
with reference to a cause 
and^to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

-^..1—1. 1 1 

A high sense of loyalty. 

 1 1 1 1 

Reasonably faithful in the £ 
execution of his duty. h 

i i i I E 

h Inclined to be disloyal. 

3 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, resolute. 

1 1- - I 1 

Constant in purpose. 

i i i i 

Fairly steady. c 

§ 
(III! 

h Inclined to vacillate. 

3 1 1 1 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

— L-l. 1 1 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

1 1 II 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. £2 

1 1 1 1 § | | | | 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

Can perform well his duties 
under trying conditions. 

.1111 

Of normal endurance. Q Less than normal. 

1 1 I l 8 i i i i 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and 
industrious. 

i l i i 

Thorough and energetic. 

 1 l 1 | 

Reasonably energetic and < 
industrious. 

1 1 1 1 

3 Indolent; lazy. 

1 1 1 | 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12., In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing - Above average - Average _ Below average_ 

REMARKS 

13., Is this officer professionally qualified to perform ALL the duties of his grade? Yes_ No_ If deficient in any par¬ 
ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

1 



N. Pers. 443o. 
(Revised July 1042) 

(TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Navigation Manual, 

Article C-1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

The following four questions to be made out by the officer reported on: 

HUBBARB> LaFayette Ronald Rank.Liout. D-T(S) _U. S. N. 
(Surname firBt) 

Station Fleet Sound School, Key West> 11 la._ Period from 3 January 1945_16 January 1943 
(Aviation units enter naval station to which attached) 

1. Regular duties_Under Instruotion in Sound Officers Class._ 

Additional duties_ 

. R. 

_ 

2. Present address of 

(After each duty insert in parentheses number of months this reporting period) 

Wife (ifmarried)_122 Fresno Street, Vallejo, Calif._ 

next of kin (if unmarried) __ 

(Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein_.. 

4. My preference for next duty is— 

(a) Sea_PC_ Fleet __ 

(6) Shore_2L.SS.___ Location None 

(Signature) 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_®^JLl.jZ2NES_? Rank__, U. S. N. 

6. Reporting officer’s official status relative to officer reported on___i_- 

S _ 

7. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 

sufficient to justify marking. 
(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment__ Ability to command __?_ As executive or division officer---?!- 

3.00 * * Not observed 
As deck watch officer_ In administration_ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report ? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 

Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

ilQ-jr epDr.t. 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him? _ (2) Be pleased to have him?___ (3) Be satisfied to have him?-X- 

(4) Prefer not to have him? _ 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

Non© observed __ 
p”*7 *1 t. 
^ ^ tj U 

[over] 
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11. To what degree has he exhibited the following qualities? 

subject of fitness reports.) 
(See instructions in latest Bureau of Naval Personnel circular letter on the 

Intelligence LI - 1 1 1 1 1 .1 X 1 I 1 1 till 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptional 
keen in 

1 1 

ly quick-witted; 
understanding. 

Grasps essentials of a situ¬ 
ation quickly. 

1 1 1 1 

Understands normal situa¬ 
tions and conditions. 

X 1 

Slow of comprehension; un¬ 
imaginative. 

1 1 1 1 (With reference to a dis¬ 
criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

J 1 1 1 

Can generally be depended 
on to make proper deci¬ 
sions. 

Not observed 
III! 

Fair judgment in normal 
and routine things. 

1 1 1 L 1 

Frequently draws wrong 
conclusions. 

! i i i i 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

II II 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

Ijot observed 

Capable of performing rou- fjcj Requires constant guidance 
tine duties on own respon- and supervision in his 
sibility. work, or evades responsi- 

bilities. 

1 1 1 L J 1 1 1 | 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 1 1 1 

Strong. 

^ot observed 
1 1 I 1 

Effectual under normal and (j Less than normal. 
routine circumstances. 

1 LI_1_H 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing? 
others in definite lines 
of action.) 

Moral Courage 

Inspires otj 
gree by 
ample. 

1 1 

iers to a hig 
precept and 

i de- 
ex- 

A very good leader. Leads fairly well. * 

'a 

^ A poor leader. 

r 
l 

1 1 

IT ^“observed 

riii i i i _i i l 1 1 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 1 1 1 

Courageous to a high degree. 

1 1 1 L 

Fairly courageous. Timid. 

m 
H 

1 1 1 1 | 1 1 1 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successfu 
working with others 
common end. 

1 1 1 1 

1 in 
to a 

1 

Works in harmony with 
others. 

1 1 lxl 

Cooperates fairly well. g* Not cooperative. 

o 

i i i j . i i i i 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 1 1 1 

A high sense of loyalty. 

LJ_Ll I 

Reasonably faithful in the Jz; Inclined to be disloyal, 
execution of his duty. 

1_1_1 1 a 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment. ) 

Reactions in emergencies 

Determined 

I 

l, resolute. 

1 1 1 

Constant in purpose. 

Not observed 
I i ii 

Fairly steady. ^ Inclined to vacillate. 

o 

.1111*1111 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

1 1 1 1 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

1 1 lxl 

Fairly logical in his actions w Inclined to be disconcerted, 
in general. ^3 

1 1 1 1 M I| J J 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

Can perform well his duties 
under trying conditions. 

1 I I lx 

Of normal endurance. Less than normal. 
W 

J 1 1 1 8 1 1 1 1 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic 
industrious. 

1 1 1 

and 

1 

Thorough and energetic. 

1_1 x\ 1 

Reasonably energetic and * 
industrious. 

1 1 1 | 

Indolent; lazy. 

1 1 1 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptiona 1. Very good. Fair. Qnmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing _ Above average _ Average__ Below average. 

REMARKS 

13. Is this officer professionally qualified to perform ALL the duties of his grade? Yes_Z._ No_ If deficient in any par¬ 

ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 

fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 

Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that 

performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 

character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

_well while under instruction in Underwater_ 

Sound fficers_'_ Course_.__ Ho hats a good appreciation of the problems presented. He stood 

—Hj.g.J3dIij;fl^L.aild-4jer.SOJXal---OJia.ract.er ,j.s very feood ._This report is 

for a short per iod__an<i-i s_ not, intended to b e conclusive._It is submitted to preserve the 

continuity the officer's record. 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 

on has been informed of his deficiencies either Verbally or in writing. Has this been done? _ What improvement, if any, 

has been noted? ______ 

3. /Xi C aptain, USN <y-v~z-—>- 
(Signature) 

(Do not write in unruled portion of this space) 

r i 



NT. Pers. 443a, 
(Revised July 1942) 

wn as 

n 
(TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
i(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Navigation Manual, 

Article C-1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports). 

The following four questions to be made out by fixe i) i orted on: 

HUBBARD. LaPayette Ronald , (113392) _ Rank.Lieutenant D-V(S) u g NE 
(Surname first) . . _ 

April 20 
Station Supervisor Of Ships, Portland. Oregon Period from January 15. 1943n Haaxad3O0&, 1943 

(Aviation units enter naval station to which attached) 

l. Regular duties_Prospective Commanding Officer, CFO PC8l$_ 

Additional duties_ 

2. Present address of 

(After each duty insert in parentheses number of months this reporting period) 

wife (if married) Rt. One, Box 449, Port Orchard, Washington 

next of kin (if unmarried) _ 

(Indicate above the best address at which the Bureau of Navigation may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art). 135(2), U. S. N. R.f 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein__ 

4. My preference for next duty is— 

(а) Sea___ Fleet_Pacific 

(б) Shore-_ Location _ 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_L« D« Whitgrove Rank 

(Signature) 

--CLO-mmander. U. S. N. 

6. Reporting officer’s official status relative to officer reported on ..Sujggryisorof Shipbuilding , U.S «N.._ 

Portland, Oregon 

7. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment-3-*-S- Ability to command _ As executive or division officer__ 

As deck watch officer_ In administration_ 

8. Has the work of »this officer been reported on either in a commendatory way or adversely during the period of this report ? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 

Article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

.....— 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him? - (2) Be pleased to have him? (3) Be satisfied to have him?____ 

(4) Prefer not to have him? 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

iloiia.-dh.a.ar.uad^ 



11. lo wha, degree has he exhibited the following Qualities? (See instructions in latest Bureau of Naval Personnel circular letter on the 
subject of fitness reports.) 

Intelligence L-J 1 / 1 1 1 I 1 1 1 1 1 1 1 1 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

[ ...a . .1  

Grasps essentials of a situ¬ 
ation quickly. 

.. 1. 1 1 | 

Understands normal situa¬ 
tions and conditions. 

Slow of comprehension; un¬ 
imaginative. 

1 1 | | 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

1 1 LZL 

Can generally be depended 
on to make proper deci¬ 
sions. 

1 1 1 1 

Fair judgment in normal 
and routine things. 

Mil! 

Frequently draws wrong 
conclusions. 

-i 

1 1 1 1 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 L.L-.1. 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

 1 l l| 

Capable of performing rou- ^ Requires constant guidance 
tine duties on own respon- Q and supervision in his 
sibility. work, or evades reaponsi- 

r* bilities. 
i . . . 

1 1 | 1 g 1 1 1 | 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

i i i ^ 

Strong. 

1 1 1 1 

Effectual under normal and q Less than normal, 
routine circumstances. 

1 1 | 1 1 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite linen 
of action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

! 1^1 1 

A very good leader. 

1 1 1 I 

Leads fairly well. A poor leader. 

& 
P 

1 1 1 1 5 | | | | 
(With reference .to that 

mental Quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

_LZL L_!_ 

Courageous to a high degree. 

1 1 1 1 

Fairly courageous. Timid. 
rjl 

H 

1 1 | | & I | I I 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally succeasfu 
working with others 
common end. 

i/i i i 

1 in 
to a 

1 

Works in harmony with 
others. 

1 1 1 | 

Cooperates fairly well. ^ Not cooperative. 

o 

i i i 1 S i i I i 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

i i \/\ 

A high sense of loyalty. 

1 1 1 1 

Reasonably faithful in the Inclined to be disloyal, 
execution of his duty. mh 

h 1 1 1 H 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles ' or discourage¬ 
ment. ) 

Reactions in emergencies 

Determined, resolute. 

11 1 . J 

Constant in purpose. 

/Vi>f oHeYL/ecJ 

1 1 1 | 

Fairly steady. £ 

u 
c 

1 1 1 1 1 

H I . j. _ 4- l 
m Inclined to vacillate. 

rH 
3 

5 1 1 j I (With reference to the fac¬ 
ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

i i i ^i 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

III! 

Fairly logical in his actions ^ 
in general. £ 

1 1 1 1 l 

5 Inclined to be disconcerted. 

3 

< l I I I 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

-1—1.1 ^1 

Can perform well his duties 
under trying conditions. 

Of normal endurance. ^ Less than normal. 

1 1 1 I 8 i ,i i i 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic : 
industrious. 

i i /i i 

and Thorough and energetic. 

 J L 1 J 

Reasonably energetic and < 
industrious. 

1 1 1 1 

tj Indolent; lazy. 

5 

1 1 1 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. - - -—I-1-1-1- 
Fair. Unmilitary and untidy. 

12. In comparison with other officers of hisorank and approximate length of service, how would you designate this officer? Outstand¬ 

ing - Above average_'S..._ Average _ Below average_ 

REMARKS 

13. Is this officer professionally qualified to perform ALL the duties of his grade? Yes ^ No_ If deficient in any par¬ 

ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 

fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to' the 

Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that 

performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 

character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

_This officer has performed his duties as Prospective Comrtianding Officer 

-dur-ing;--thfe--pr.&aQagais.£iQn,inK..P-e-riod .in a highly satisfactory manner,_He 

_has taken a commendable interest in his ship and undertaken his work 

-CQnscien±iously..and..ener.gatiaall^Ji_No comment is submitted regarding his 

fitness for promotion as he has not been under my observation while on 

-JMMLJtolfcyA_ 
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REPORT ON THE FITNESS OF OFFICERS ___—- 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual, 

Article C-1007) * 7® Of' 
(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

-- 
The following four questions to be made out by the officer reported on: File Nq. 113392^0 

HUBBARD, Lafayette _Rank Lieutenant, D-V(sf' 

Ship or „ _ _ . 
Station —815. 

*/ 

(Surname first) 

(Ship aviation units enter ship to which attached) 

_, Rank <= \j,t S. N. R. 

" <9 - 
Period from _to 1. Julyl943_0, 

l. Regular duties Commanding Officer, (4)_ 

Additional duties_Morale, Welfare, Medical and Ship's Service Officer.__ 
(State watch duties, both deck and engineering. After each duty insert in parenthesis number of months this reporting period) 

wife (if married) Route 1» Box 521, Port Orchard, Washington. 
2. Present address of 

next of kin (if unmarried) .. 

(Indicate above the best address at which the Bureau of Naval Personnel may communioate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art.T35(2), U. S. N. R.t 19200 

3. Proficiency in foreign languages, stating which ones, and ability therein __Spanish 2 .5 

4. My preference for next duty is— 

(а) Sea_South Pacific_ Fleet Pacific Fleet. 

(б) Shore_None. 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_F. A. BRAISTED_f Rank_Rear Admiral_f u. S. N. 

6. Reporting officer’s official status relative to officer reported nCommander, Fleet Operational Training Command,Pacific 
Schedule and supervise operational training of officers 

7. Employment of ship during period of this report .&sd__men._during__assembling_.pf __crews„f or__new__ccnstruction 
and during shakedown for all seagoing ships 100* or more in length, including motor torpedo 
boAM-^d.ye^el^--tP..M-a^Mgne-d.ultimately to Sea Frontiers and Naval Districts, excluding 
submarines and amphibious craft. 

8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment . Ability to command_?*_3 As executive or division officer_ As deck watch officer_ 

In administration __3a5_ Ship handling __2jl5. 

) 

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply wdth U. S. Navy Regulations, 

article 137 (11) -with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

_Yes* Board_ofFleet Operational Training 

Q^mM^P&cij^c_on,J0_ J3me.19.43j_. ending 
7~ ” ' g| 

Q^.&ree _(3}„shots_Xrpm__rc8lj5a_a^ Islands 
^n^2^.June 1943^ admonition from Commander, Fleet Operational Training Command, 

10. Considering0 &e°po!s^ib fe requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?- (2) Be pleased to have him?_ (3) Be satisfied to have him? 

(4) Prefer not to have him?__ 

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

1 2 7 1 G *5 Q 
_None observed. _ _ _ _ _ 

16—29045-3 [OVERl 
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12. To what degree has he exhibited the following qualities? 
subject of fitness reports.) 

(See instructions in latest Bureau of Naval Personnel circular letter on the 

Intelligence 1 1 X 1 1 1 1 Illl Illl (With reference to the fac¬ 
ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

1 J 1 1 

Grasps essentials of a situ¬ 
ation quickly. 

1 1 1 1 

Understands normal situa¬ 
tions and conditions. 

1 I I \ 

Slew of comprehension ; un¬ 
imaginative. 

X 1 1 | 1 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

... 1 1. IX 1 

Can generally be depended 
on to make proper deci¬ 
sions. 

Ill 1 

Fair judgment in normal 
and routine things. 

i , , i 

Frequently draws wrong 
conclusions. 

4 
! 

> L L 1 1 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 1 1 1 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

x| 1 1.| 

Capable of performing rou- Requires constant guidance 
tine duties on own respon- £» and supervision in his 
sibility. work, or evades responsi- 

bilities. 
& 

1 1 1 1 2 1 1 1 | 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1_1_1 L 

Strong. 

1 1 1 J 

Effectual under normal and Less than normal, 
routine circumstances. %?j 

fe 

1 IX | 1 S '| | | ! 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires oti 
gree by 
ample. 

... 1. Nj 

lers to a high de¬ 
precept and ex- 

cjbsejrved 

A very good leader. 

• Illl 

Leads fairly well. £ A poor leader. 

§ 

1 1 l___l 5 1 1 1 l 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptional 

1 1 

lly courageous. 

1 1 1 

Courageous to a high degree. 

Illl 

Fairlj courageous. Timid. 
CO 
m 
H 

1 1 x | |_. 1 1 1 | 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

1 1 1 X | 

Works in harmony with 
others. 

1 1 1 J 

Cooperates fairly well. g Not cooperative. 

o 

II I .. 1 a 1 1 1 1 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 1 1 1 

A high sense of loyalty. 

X||| 1 

Reasonably faithful in the ^ Inclined to be disloyal, 
execution of his duty. 

1 1 1 1 q 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined 

LJ 

!, resolute. 

1 I.1 

Constant in purpose. 

..Illl 

Fairly steady. g Inclined to vacillate. 

O 

. L 1 1 1 X M 1 1 I 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

J 1_1 UL 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

L .1 ,J L 

I* airly logical in his actions w Inclined to be disconcerted, 
in general. ^ 

l i i i £ i i i i 
.(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 1 1 X 

Can perform well his duties 
under trying conditions. 

1 J . J. 

Of normal endurance. Q Less than normal. 

_i i i i 8 , , , , 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and 
industrious. 

1_1_1 UL 

Thorough and energetic. 

L 1 1 1 

Reasonably energetic and n 
industrious. 

Illl 

3 Indolent; lazy. 

1 | 1 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional Very good. Fair! Unmilitary and untidy. 

13. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing _ Above average _ Average _ Below average_25._ 

REMARKS 

14. Is this officer professionally qualified to perform ALL the duties of his grade? Yes__ No_?5__ If deficient in any par¬ 

ticular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 

fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 

Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that 

performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 

character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.), 

_,Cgi^ider_.thig._pfficer__lacki^ leadership 

.?.nd__cooperation._He acts without forethought as to jprobable results. He is believed 

to have been sincere in his efforts to make his ship efficient and ready. Not considered 

qualified for command or promotionat_jthLXjs pb±me^ Recommend duty on a large vessel where 

he can be properly supervised. 

-- 

(Do not write in unruled portion of this space) 



REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual, 

Article C—1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

The following four questions to he made out by the officer reported on: 
File No. _112222._ 

_HUBBARD, Lafayette Ronald___;«Rank Lieutenant, D-V(s)_, u. S. NR. 
(Surname first) 

station Headquarters, 11th Naval Distrlctpftriofl from 8... July.. 1945.,_to 21...Q.c__t.QU.er____:LQ_43 
(Aviation units enter naval station to which attached) 

l. Regular duties..Temporary duty in the Tanning Office.,.... 

Additional duties ____Eon<3_.___:____ 
(After each duty insert in parentheses number of months this reporting period) 

wife (if married) 
2. Present address of < 

( next of kin (if unmarried)___ 
(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein __ 

4. My preference for next duty is— 

(a) Sea__ 

(b) Shore ef erenQe_ 

Following to be made out by Reporting Officer: 

Fleet_Asiatic. 

5. Reporting Officer: Name___ Rank C.OIHIIiaild1C21^.___C“_YXi-}L_, U. S. N.R • 

6. Reporting officer’s official status relative to officer reported on .DiBLtl2ict_C_Qinini2IliCiLtiQIl_.£)£fiCj6J?_j._ 

7. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been 

sufficient to justify marking. 
(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment_ Ability to command_ As executive or division officer 

As deck watch officer_ In administration_ 

-a* 8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 

state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, Arti¬ 

cle 137 (11), with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?.. (2) Be pleased to have him?_ (3) Be satisfied to have him? 

(4) Prefer not to have him ?_ 

*>c 10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

16-33831-2 

See Remarks (15) 
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11. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on 
the subject of fitness reports.) 

Intelligence i i i i 1 nIot Ioe^erv ED 1 1 1 1 i i i i 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

1 I 1 1 

Grasps essentials of a situ¬ 
ation quickly. 

1 MbT lOB^ERV 

Understands normal situa¬ 
tions and conditions. 

ED 1 1 1 1 

Slow of comprehension; un¬ 
imaginative. 

i i i i 
(With. reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

Pi. i i 

Can generally be depended 
on to make proper deci¬ 
sions. 

.. 1 llbT loB^ERV 

Fair judgment in normal 
and routine things. 

r 

ED 1 1 1 I i 

Frequently draws wrong 
conclusions. 

-i 

\ Mil. 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

i n i 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

1 nIot Iob^erv: 

Capable of performing rou- S- Requires constant guidance 
tine duties on own respon- and supervision in his 
sibility. work, or evades responsi¬ 

bly bilities. 

ED 1 1 1 1 g I ! 1 1 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 1 1 1 

Strong. 

1 NbT lOBjJERV 

Effectual under normal and ^ Less than normal, 
routine circumstances. 

ED 1 1 1 | P 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines of 
action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 1 1 

A very good leader. 

1 NbT lOB^ERV 

Leads fairly well. A poor leader. 

g 

ED 1 1 1 1 5 I 1 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 ! 1 L 

Courageous to a high degree. 

1 NbT iQBfkERV 
Works in harmony with 

others. 

1 NbT lOB^ERV 

Fairly courageous. Timid. 
CO 
H 

ED 1 1 1 1 1 1 1 1 1 
(WTith reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

Cooperates fairly well. ^ Not cooperative. 

g 

ED 1 1 1 1 h Mil 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 I I 1 

A high sense of loyalty. 

1 ilOT lOBfjjERV 

Reasonably faithful in the ^ Inclined to be disloyal, 
execution of his duty. ^ 

ED 1 1 , 1 S 1 1 1 1 
(With reference to mainte¬ 

nance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, resolute. 

i i i i 

Constant in purpose. 

1 NbT |0BtaV 

Fairly steady. H Inclined to vacillate. 

o 

ED | | | | £ 1 1 1 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

1 1 1 1 

Composed and logical in bis 
actions in difficult situa¬ 
tions. 

1 NbT lOB&ERV 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. j£» 

ED 1 1 1 1 ? 1 1 1 1 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

I 1 1 1 

Can perform well his duties 
under trying conditions. 

1 NbT loB^ERV 

Of normal endurance. Less than normal. 

ED 1 1 1 1 ^ 1 1 1 1 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and in¬ 
dustrious. 

1 1 1 1 

Thorough and energetic. 

1 NbT loB&ERV 

Reasonably energetic and ^ 
industrious. 

ED 1 1 1 1 

1 Indolent; lazy. 

1 1 1 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? 

standing_ Above average_ Average_ Below average 

/Excellent-remarks 

Out- 

13. Is this officer professionally qualified to perform ALL the duties of his grade ? Yes_ No_ If deficient in any 
particular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the Depart¬ 
ment in making assignments to duty. A check opposite “No," except for inexperienced Ensigns, or a statement that performance 
of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in character or 
performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

_-Ttiia—Q££i.C-er—w.a.3—pgr-f-Qrmlng—tenipjorary duty only while at frhi «_ 

_station and during the period 15 July to 8 October. 1945 was_ 

_undergoing treatment at the U. S. Naval Hospital. San Diego. 

_The short period of duty actually performed did not afford_____ 

_sufficient time to determine accurately this officer*s oapabilities. 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 

on has been informed of his deficiencies either verbally or in writing. Has this been done ?_ What improvement, if any, 

has been noted ?_ 

_P. L. 
(Signature) 

(Do not write in unruled portion of this space) 



NAVPERS 310 
(Rev. 6-43) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual, 

Article C-1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

The following four questions to be made out by the officer reported on: 

HUBBARD, Lafav 
(Surname first) 

Station tT,S .Naval Small CraiM; Training Re 
(Ship aviation units enter ship to which attached) 

_, Rank . 

Period from _]JL_0c£«—43- 

File No .iH2.ll_ 

L_, U. S. N. r 

to-- 

i. Regular duties ..Temporary duty pending further ordera^to„aea__duty^.Iindfir..-IiiB.truc.tioii».— 

Additional duties_^?^®;C?—l®®l?tantj, _Sea Training*.----...--- 
(State watch duties, both deck and engineering. After each duty insert in parenthesis number of months this reporting period) 

2. Present address of< 

wife (if married) _J5LCL\ .J2Qr.%. 
9 c ^- 

next of kin (if unmarried) - 

(Indicate above the best address at which the Bureau of Naval Personnel may communioate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein 2-^5-- 

4. My preference for next duty is— 

(a) Sea if - Fleet_2&£l£l£..Fl&&±.. 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name__, Rank_Captain_, u. S. N.R 

6. Reporting officer’s official status relative to officer reported on__ 

7. Employment of ship during period of this report___ 

8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment 3_ •_3„ Ability to command _3_*_CL As executive or division officer_B.a.6 As deck watch officer —3~*_6 

In administration 3.J6 Ship handling 

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply -with U. S. Navy Regulations, 
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

210. 

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?_ (2) Be pleased to have him?___ (3) Be satisfied to have him? YES_ 

(4) Prefer not to have him? 

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

1 2 7 la -u 
_J_NONE NOTED._ 

16—28045-8 



12. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on the 
subject of fitness reports.) 

Intelligence 1.1  1 lx  1 . 1 1 L llll | | | | 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

-1IM 

Grasps essentials of a situ¬ 
ation quickly. 

IX | . |. | 

Understands normal situa¬ 
tions and conditions. 

llll 

Slow of comprehension ; un¬ 
imaginative. 

(With reference to a dis¬ 
criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

,L L 1 1 

Can generally be depended 
on to make proper deci¬ 
sions. 

1 1 1 |X 

Fair judgment in normal 
and routine things. 

1 1 1 1 1 

Frequently draws wrong 
conclusions. 

? 1 1 1 1 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness; ability and 
intelligence to act on own 
responsibility.), 

Igorce 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 1 1 

Able to plan and execute 
missions on hi3 own re¬ 
sponsibility. 

1 1 1.. | X 

Capable of performing rou- fj-J Requires constant guidance 
tine duties cn own respon- ^ and supervision in his 
sibility. work, or evades responsi- 

N bilities. 

i i l i ! i i i I 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 1! 

Strong. 

 1 1 1 1 X 

Effectual under normal and q Less than normal. 
routine circumstances. 

1 1 III 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 1 1 

A very good leader. 

1 1 I |x 

Leads fairly well. ^ A poor leader. 

B 
1 1 1 1 2 1 1 1 1 

(With reference to that 
mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1.1  1 - 1 

Courageous to a high degree. 

1 | 1 IX 

Fairly courageous. Timid. 
CO m H 

i i i i i i i i i 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successfu 
working with others 
common end. 

L. I. J.1 

1 in 
to a 

Works in harmony with 
others. 

1 IX 1 1 

Cooperates fairly well. ^ Not cooperative. 

. Ill | . H 1 1 1 1 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 II 1 

A high sense of loyalty. 

1 1 1 ..lx 

Reasonably faithful in the Inclined to be disloyal, 
execution of his duty. m 

1 1 L | | 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, reso 

1 1 J 

lute. 

II 1 

Constant in purpose. 

NO^ OpEjWEp 

Fairly steady. Inclined to vacillate. 

§ 

- I 1 1 1 a 1' 1 | 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.). 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

. 1 I. -11 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

NOT OBSERVED 
llll 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. 

 1 1 1 1 M 1 1 I 1 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 1 1 

Can perform well his duties 
under trying conditions. 

1.J.-I.,.1JL. 

Of normal endurance. Q Less than normal. 

iiii Biiii 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic 
industrious. 

1 II 1 

and Thorough and energetic. 

IX ||. [ 

Reasonably energetic and « 
industrious. 

I'll 

^ Indolent; lazy. 

1 1 | 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. 1 Unmilitary and untidy. 

13. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing _ Above average _ Average JXX_ Below average_ 

REMARKS 
14. Is this officer professionally qualified to perform ALL the duties of his grade? Yes _ XX , No ___ If deficient in any par¬ 

ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty* A check opposite “No,” except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

It is bellofficer has latent .^blM^ty,and is capable 
of doing good work if properly directed. 

* < 

a 

15. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 
on has been informed of his deficiencies either verbally or in writing. Has this been done? _ What improvement, if any, 

has been noted? _____ 

__ _ 
F. V.» HUNT0011, (Signature) 16-20045-1 

Captain, USNR. 
(Do not write in nnralcd portion of this space) 



NAVPERS 311 
(Revised February 1943) (TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual, 

Article C—1007) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

File No. 113392_ 
The following four questions to be made out by the officer reported on: 

HUBBARD, LaFayette Ronald _? Rank Lieutenant, D-V(S) 
_ (Surname first) 

Supervisor of Shipbuilding, USN _ 
Station P-ortland,—Qragon»- Period from ?..P®?..1943_to 31 Dec 1943 

(Aviation units enter naval station to which attached) 

, U. S. N. R 

1. Regular duties.. _CFO - U.S.S. ALGOL (AKA-54)_(Navigator; Training Officer) 

Additional duties___ 

2. Present address of < 

(After each duty insert in parentheses number of months this reporting period) 

wife (if married) Port Orchard t Washington# 

next of kin (if unmarried)_ 
(Indicate above the best adaress at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency, 
ihe above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein _5_ 

4. My preference for next duty is— 

6. Reporting officer’s official status relative to officer reported on__ 

___Portland, Oregon 

7. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment.. Ability to command .. As executive or division officer 

As deck watch officer__ In administration_ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, Arti¬ 
cle 137 (11), with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

0. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him ?- (2) Be pleased to have him ?_ (3) Be satisfied to have him ? 

(4) Prefer not to have him ?___ 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

16-33831-2 (OVER) 



11. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on 
the subject of fitness reports.) 

Intelligence | I ! 1 1 1 i i i i 1 1 1 1 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

1 1 1 1 

Grasps essentials of a situ¬ 
ation quickly. 

i i i i 

Understands normal situa¬ 
tions and conditions. 

1 1 1 1 

Slow of comprehension; un¬ 
imaginative. 

1 1 1 1 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

! 1 1 1 

Can generally be depended 
on to make proper deci¬ 
sions. 

1 1 1 1 

Fair judgment in normal 
and routine things. 

\ \ 1 l £ 

Frequently draws wrong 
conclusions. i 

: i i i i 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 1 1 1 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

i i i i 

Capable of performing rou- S Requires constant guidance 
tine duties on own respon- ** and supervision in his 
sibility. Sh work, or evades responsi- C bilities. 

i i i i. g f i —1 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

III! 

Strong. 

INI 

Effectual under normal and ^ Less than normal, 
routine circumstances. ^ 

INI § 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines of 
action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 1 1 

A very good leader. 

1 1 1 1 

Leads fairly well. A poor leader. 

fc 

11 i i i ii lj 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

i i ii 

Courageous to a high degree. 

I I 1 1 

Fairly courageous. _ Timid. Xfl W 

.INI 1 1 1 1 1 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

! 1 1 1 

Works in harmony with 
others. 

I l l' 

Cooperates fairly well. ^ Not cooperative. 

£ 

i i i i ! i i i i . 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

i i ii 

A high sense of loyalty. 

i i i i 

Reasonably faithful in the Inclined to be disloyal, 
execution of his duty. 

11,1s II II 
(With reference to mainte¬ 

nance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment. ) 

Reactions in emergencies 

Determined, resolute. 

i i i i 

Constant in purpose. 

1 1 1 1 

Fairly steady. H Inclined to vacillate.' 

i i i i =iii 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult' and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

! 1 1 1 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

1 1 1 1 

Fairly logical in his actions £ 
in general. ^ 

Mil! 

0 Inclined to be disconcerted. 
H 

$ 

; i i i i 
j Less than normal. 

5 1 1 1 1 

(With reference to ability 
for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

! 1 1 1 

Can perform well his duties 
under trying conditions. 

! 1 ! 1 

Of normal endurance. q 

ii i M 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and in¬ 
dustrious. 

1 ! 1 1 

Thorough and energetic. 

1 I 1 1 

Reasonably energetic and 
industrious. 

1 1 II 

3 Indolent; lazy. 

i i i i 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Out¬ 

standing _ Above average_ Average- Below average- 

REMARKS 
13. Is this officer professionally qualified to perform ALL the duties of his grade? Yes- No- If deficient in any 

particular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the Depart¬ 
ment in making assignments to duty. A check opposite "No,” except for inexperienced Ensigns, or a statement that performance 
of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in character or 
performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

This officer reported to„th^ 

for me tp .accurately j^ s qualifications# However, as a result of a personal_ 

interview, and in light of h^s_previous _ 

gu?:lifications_:fpr__th#_ne:jrt _ 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable repoi't requires that officer reported 

on has been informed of his deficiencies either verbally or in writing. Has this been done ?- What improvement, if any, 

has been noted ? . 

(Do not write in unruled portion of this space) 



NAVPERS 311 
(Rev. 8-43) (TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual, 

Article C—1006) 

[(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

j 
The following four questions to he made out by the officer reportec^^ 11^032 

HUBBARD, La Fayette Ronald 

Station. 

(Surname firs 
sasor of Shipbuilding, ll.S.N 

Portland, 

first) 

_, Rank_Lieutenant D-Y(S)_, u. S. N.- 

Period from - \ _to_l_9jb4— 
(Aviation units enter attached) 

1. Regular duties_*SA__(3) 

Additional duties_ 

2. Present address of < 

(After each duty insert in parentheses number of months this reporting period) 

wife (if married) _ 

, next of kin (if unmarried) 
(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein ____1 j,_5_ 

4. My preference for next duty is— 

(а) sea.Riud.Iiar;/ Vessels_ 

(б) shore_Kyir.o^2-;Mc...CLf-f.ice. 

Fleet. Pacific 

(Signature) 

Following to be made out by Reporting Officer: 

M L D. Whitgrove w . .CAPTAIN. U. S. N. 
5. Reporting Officer: Name..._r___ Rank.._. U. S. N. 

6. Reporting officer’s official status relative to officer reported on. 
Supervisor of Shipbuilding, USN 
Portland, Oregon 

7. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment_3_a_6_ Ability to command___ As executive or division officer_ 

As deck watch officer_ In administration___ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, Arti¬ 
cle 137 (11), with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

no _____ 

0. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?-- (2) Be pleased to have him? ^_ (3) Be satisfied to have him?-„- 

(4) Prefer not to have him?- 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details*) 
(An implied or stated defect constitutes an unsatisfactory report) 

_none—abner_Ye..cL_——_— _........._____ 

16-33831-3 (OVER), 

// 



11. To what degree has he exhibited the following qualities? (See instructions in latest Bureaii of Naval Personnel circular ipttw ™ 
the subject of fitness reports.) 0X1 

Intelligence 1 1 1 1 *-1111 1 4 I J. III! 
(With reference to the fac¬ 

ulty oi comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

i i i i 

Grasps essentials of a situ¬ 
ation quickly. 

•'Mil 
Understands normal situa¬ 

tions and conditions. 

I* 1 1 1 
Slow of comprehension; un¬ 

imaginative. 

1 1 1 1 (With reference to a dis¬ 
criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

i i i i  

Can generally be depended 
on to make proper deci¬ 
sions.. 

1 1 1 1 

Fair judgment in normal 
and routine things. 

. Mil! 

.b requently draws wrong 
conclusions. 

III!; 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

INI 

Capable of performing rou- g- Requires constant guidance •vorduties on own resIJon- w supervision in his 
fiibinty. ^ work, or evades responsi- 

oilitiea. 

i i i i § i i i i 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 1 i J 

Strong. 

.Mil 

Effectual under normal and y Less than normal, 
routine circumstances. 

1 1 1 1 1 II 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines of 
action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 1 1 - 

A very good leader. 

1 1 1 1 

Leads fairly well. ^ A poor leader. 

g 

1 1 1 1 5 1 1 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

...Ill 1^ 

Courageous to a high degree. 

1 1 1 1 

Fairly courageous. Timid. 
W. 

| 

ii i i . ! i .i i i 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

1 ! N- 

Works in harmony with 
others, 

1 1 1 1 

Cooperates fairly well. Not cooperative. 

O 
1 1 1 1 B 1 | I I 

(Fidelity, faithfulness, aPe- 
giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance: 
trank and honest in aid¬ 
ing and advising. 

i i i i 

A high sense of loyalty. 

-Mil 

Reasonably faithful in the ^ Inclined to be disloyal, 
execution of his duty. 

l!ll s 1 1 1 1 
(With reference to mainte¬ 

nance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, resolute. 

not ob 

I I 1 1 

Constant in purpose. 

served 

1 1 1 1 

Fairly steady. H Inclined to vacillate. 

O 

1 1 1 1 a 1 1 1 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

1 ! 1 1 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

-1 1 1 1 

Fairly logical in his actions ^ Inclined to he disconcerted, 
in general. 

1 1 1 1 ? 1 1 1 I 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 1 1 

Can perform well his duties 
under trying conditions. 

- ! 1 1 1 

Of normal endurance. Less than normal. 

i i i i S i i i i 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and in¬ 
dustrious. 

! 1 1 1 

Thorough and energetic. 

‘Hill 

Reasonably energetic and < 
industrious. 

i i i i 

* Indolent; lazy. 

I 1 1 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Out¬ 

standing - Excellent- Above average_Average_ Below average_ 

REMARKS 
13. Is this officer professionally qualified to perform ALL the duties of his grade ? Yes No_ If deficient in any 

particular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the Depart¬ 
ment in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that performance 
of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in character or 
performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

_This officer has performed his duties during the Peporting jjg-rlo^ 

—-i-B- a_ ^satisfactory manner._He is conscientious and energgtintHa 

_..aTTgarg.__tq have the necessary qualifications for—promotion to the next 

„_hl^h§X.rarik.aad...hiJs.. promotion _.wi£*^Cuall5--xejaoinmeii dad... 

(Do not write in unruled portion of this space) 1G—33831-2 



NAVPERS 311 
(Rev. 8-43) (TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual 

Article C—1006) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

The following four questions to he made out by the officer reported on: 

I/ 

HUBBARD. LaFayette Ronald 
_ _ (Surname first) 

Supervisor of Shipbuilding, USN* 
btation-RofUa+jdr-Qf-egoH- 

File No. 

Rank Lieutenant_ U. S. N. R 

Period from. 1 April 1944_to 21 July 1944 
(Aviation units enter naval station to which attached) 

1. Regular duties — 

Additional duties. 

2. Present address of < 
wife (if married) 

(After each duty insert in parentheses number of months this reporting period) 

_6a^m.HqmeJL_0regcma>_< 

next of kin (if unmarried) . 
(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein -Spanish 2«L5jL__1_• 5‘ 

4. My preference for next duty is— 

(а) Sea_Auxiliary_..._ Fleet_Pacific 

(б) Shore-iJavy.iard_ Location_Puget Sou6l 

Following to he made out by Reporting Officer: 

5. Reporting Officer: Name_ p . CAPTAIN. U. S. N. 
Rank...-., U. S. N. 

6. Reporting officer’s official status relative to officer reported on. 
Supervisor of Shipbuilding, USN 

Portland, Oregon 

7. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment-- Ability to command_ As executive or division officer 

As deck watch officer_ In administration_ 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, Arti¬ 
cle 137 (11), with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

_No. 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you— 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him ?- (2) Be pleased to have him ? (3) Be satisfied to have him ?____ 

(4) Prefer not to have him ?_ 

10. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

-H.one„_QbJs.er_v_©.d*____________ 

10—83831-3 (OVER) 



11. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on 
the subject of fitness reports.) 

Intelligence IIIM 1 I 1 1 1 1 1 I 1 1 1 1 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

III!*-' 

Grasps essentials of a situ¬ 
ation quickly. 

i i i i 
Understands normal situa¬ 

tions and conditions. 

1 1 ! 1 

Slow of comprehension; un¬ 
imaginative. 

i i i i 
(With reference to a dis¬ 

criminating perception by 
■which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

I 1 u 

Can generally be depended 
on to make proper deci¬ 
sions. 

I 1 1 1 

Fair judgment in normal 
and routine things. 

Mill 

Frequently draws wrong 
conclusions. 

! 1 ! 1 1 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 1 1^1 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

1 1 1 1 

Capable of performing rou- S Requires constant guidance 
tine duties on own respon- ** and supervision in his 
sibility. ^ work, or evades responsi- 

£ bilities. 

I 1 1 1 2 1 1 1 1 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults. ) 

Leadership 

Strong, dynamic. 

1 1 1 I ^ 

Strong. 

k i i i i 

Effectual under normal and ^ Less than normal, 
routine circumstances. 

i i i i 1 i i i i 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines of 
action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

1 1 M 

A very good leader. 

1 1 I I 

Leads fairly well. ^ A poor leader. 

g 

1 1 1 1 3 1 1 1 1 
(W'ith reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 1 l^t 

Courageous to a high degree. 

1 1 1 I 

Fairly courageous. Timid. 
CO 
m 

i i i i i i i i i 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

1 \jA j 

Works in harmony with 
others. 

I 1 I 1 

Cooperates fairly well. ^ Not cooperative. 

1 1 1 1 « I I I I 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 1 M 

A high sense of loyalty. 

1 1 1 I 

Reasonably faithful in the /I Inclined to be disloyal, 
execution of his duty. 

111! B l 1 1 1 
(With reference to mainte¬ 

nance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment,) 

Reactions in emergencies 

Determined, resolute. 

Hot 

1 1 1 1 

Constant in purpose. 

observed 

1 II 1 

Fairly steady. H Inclined to vacillate. 

O 

I 1 I 1 Still 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

1111/ 

Composed and logical in his 
actions in difficult situa¬ 
tions. 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. ^ 

I 1 I I ? 1 1 I 1 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

i i i i — 

Can perform well his duties 
under trying conditions. 

1 1 1 1 

Of normal endurance. ^ Less than normal. 

1 1 1 1 i 1 1 1 1 
(With reference to per¬ 

formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and in¬ 
dustrious. 

i i i i — 

Thorough and energetic. 

i i i i 

Reasonably energetic and * 
industrious. 

1 1 I 1 

s Indolent; lazy. 

1 1 I 1 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Out¬ 

standing - Excellent_ Above average_Average_ Below average_ 

REMARKS 
13. Is this officer professionally qualified to perform ALL the duties of his grade ? Yes__ No_ If deficient in any 

particular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the Depart¬ 
ment in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that performance 
of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in character or 
performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

during: the pre-commissioning 

_2®Lipd__in___a__satis^^^ _Be is conscientious and energetic* He appeals_ 

to have the necessary qualifications for ^promotion to the next higher rank and 

_bis_jqrpmq_tiqn__w^_LSccMrnnenHed.*_ 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 

on has been informed of his deficiencies either verbally or in writing. Has this been done ?_ What improvement, if any, 

has been noted ? . 

(Do not write in unruled portion of this space) 15—33831-2 



NAYPERS 310 
(Rev. 8-43) 

^ 'U » 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval'Personnel Manual, 

Article C-1006) - - r' ' * * 
-1 C\ k 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of 

r The following four questions to be made out by the officer reported on: 

HUBBARD, Lafayette Ronald 

reports) 

Ship or 
Station 

(Surname first) 

U.S.S. ALGOL (AKA-54) 
(Ship aviation units enter ship to which attached) 

l. Regular duties_Navigator ( 2)- 

^File No... 113392_ 

Rank Lieutenant D-V(ff) 0/TT. s. N.R‘ 

Period from 21 July 1944_to 28 September 1944 

Additional duties_Training Officer (2) Chief Ship*a Censor (2)__..... 
(State watch duties, both deck and engineering. After each duty insert in parenthesis number of months this reporting period) 

{wife (if married)_Route 1 Box 449 Port Orchard, Washington___ 
t 

next of kin (if unmarried) ___ 

(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency. 
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein _SpSHXSh __2f3._J?___ 

4. My preference for next duty is— 

(а) Sea_ Auxiliary vessels._ Fleet_Pacific 

(б) Shore_Nofl0_ Location_ 

..... 

(Signature) 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name_.AyfcQB Turner Jonea _, Rank Lt» Comdr, 

6. Reporting officer’s official status relative to officer reported on_f iC@r_ 

lA <SjQ\Q VJk. 

u. s. n.r* 

7. Employment of ship during period of this report. 

8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) ^ 

■ ^ ABilifv hn pniruYinnd *5_* 0__ As executive or division officer As deck watch officer ^ Present assignment _r_Lr___ Ability to command .y.-.-V... As executive or division officer . 

In administration Ship handling V’___ 

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, 
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

A 

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you- 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?_ (2) Be pleased to have him?_ (3) Be satisfied to have him? 

(4) Prefer not to have him?_ 

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

SEP 1 27 i fat 



12. To what degree has he 
subject of fitness repc 

Intelligence 

exhibited the following qualj 
>rts.) 

1 1 1 1 

ties? (See instructions in la 

L i lj 

test Bureau of Naval Perso: 

 1 1 1 J J 

onel circular letter on the 

1 1 1 1 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

1 1 LI 

Grasps essentials 
ation quickly. 

L J 1 

of a situ- Understands normal situa¬ 
tions and conditions. 

J 1 I| 
Slow of comprehension; Un¬ 

imaginative. 

1 1 1 1 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

1 1 1 1 

Can generally be depended 
on to make proper deci¬ 
sions. 

•4 i i i 

Fair judgment in normal 
and routine things. 

i i i i 1 

Frequently draws wrong 
conclusions. 

! i i i i 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

i i i r 

Able to plan and execute 
missions on hi3 own re- 

Capable of performing rou- (SJ Requires constant guidance 
tine duties on own respon- and supervision in his 

1 I. i L 
sibility. work, or evades responsi- K* bilities. 

1 1 1. 1. I 1 1 Lf 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 I 1 1 

Strong. 

1 1 1 l JL*^ 

Effectual under normal and Less than normal. 
routine circumstances. 

1 1 1 L 8 1 1 1 1 
(With reference to the fac¬ 

ulty of directing, con¬ 
trolling, and influencing 
others in definite lines 
of action.) 

Moral Courage 

Inspires others to a high de¬ 
gree by precept and ex¬ 
ample. 

Ill'l 

A very good leac 

1 LLj 

Ler. 

LI 

Leads fairly well. A poor leader. 

1 1 1 J_3 1 1 .. 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

11 1 1 

Courageous to a high degree. 

i i iL 

Fairly courageous. Timid. 

H 
1 

I i i J e i i i _ i 
(With reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful in 
working with others to a 
common end. 

1 1 I L  

Works in harmony with 
others. 

L i i_i 

Cooperates fairly well. ^ Not cooperative. 

g 

. 1 1 .1 L Hill 1 _ 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
frank and honest in aid¬ 
ing and advising. 

1 1 1 1 

A high sense of 

1 1 

loyalty. 

1 LLl 

Reasonably faithful in the ^ Inclined to be disloyal, 
execution of his duty. j-h 

1 1 1 1 a 1 1 1 1 
(With reference to main¬ 

tenance of purpose or un¬ 
dertaking in spite of ob¬ 
stacles or discourage¬ 
ment. ) 

Reactions in emergencies 

Determined, resolute. 

1 III 

Constant in purpose. 

i i i L 

Fairly steady Inclined to vacillate. 

o 

. 1 1 .. .. II U 1 1 1 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. 

1 1 1 1  

Composed and logical in his 
actions in difficult situa¬ 
tions. 

1 1 1 1^ 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. ^ 

i i i i 5 i i i i 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 1 1. 

Can perform wel 
under trying < 

S\ .1  

1 his duties 
jonditions. 

1 J 

Of normal endurance. Less than normal. K 
_L J_1_L S 1 1 J_1_ 

(With reference to per¬ 
formance of duties in an 
energetic manner.) 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and 
industrious. 

1 1 1 L 

Thorough and energetic. 

LL 1 1 1 

Reasonably energetic and - 
industrious. 

1 1 1 1 

<3 Indolent; lazy. 

1111 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

13. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Outstand¬ 

ing _ Excellent_ Above average_Average _ Below average- 

REMARKS 
14. Is this officer professionally qualified to perform ALL the duties of his grade? Yes_, No_, If deficient in any par¬ 

ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the 
Department in making assignments to duty, A check opposite “No,” except for inexperienced Ensigns, or a statement that 
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in 
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

_C M-uli ojv<^_vft._&_c a ^ WS __SUA&X<^iX><._ 

_Um.(L_ va.__ZpOL__EfepAJJL_ 

ALg&l_La__J&\aaL..___CLxx_OvWsl.^L.__ 

„yLii.OA. _CUvA___dts=»____&AJ|jLjLSLk_y*_jej _ 

MX uty,Axl _J^WWSlVk.0^__U^a JvToAvX ^ _ _ _ _ _!_ 

__|.D.%__AajJL,_ 

15. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 
on has been informed of his deficiencies either verbally or irnwriting. Has this be.en dc^ne? What improvement, if any, 

has been noted? —_ Afck_..\.Lu.n^o„a.A _ 

- 

(Do not write in nnroled portion of this space) 



N^i£vE??3)311 (TO BE USED ONLY FOR OFFICERS ON SHORE DUTY) 

REPORT ON THE FITNESS OF OFFICERS 
(To be submitted in accordance with Section 5 of Chapter 2, IT. S. Naw Regulations, 1920, and Bureau of Naval Personnel Manual 

Article C—1006) 

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports) 

The following four questions to he made out py the officer reported on: 

d 

l_ u File No. (?3v 

ttee/fgo -t A-( -, Rank _yiz._, U. S. 
' (Surnam^-first) . 

StationPeriod from ^ _to JAN 2 7 1945 
l Avriatifvn lintta oator n/v-n 1 ctot'i.-v-n \ 

\ks~t; CfLL, u. s. n. ft 

1. Regular duties ...! 

Additional duties 

(Aviation units enter n^val station to which attached)' 

Ldf..KL.c(.e.jc:.. y 1 itAXzXj Qo-v ’i: - 

(After each-duty insert in parentheses number op months this reporting period) 

2. Present address of < 
wife (if married)_ Q^JtZJgLsM_/ 

next of kin (if unmarried) 

GizitSy... 

& 

ZS^LCUtX. 

(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency. 
Ihe above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. It., 1920.) 

3. Proficiency in foreign languages, stating which ones, and ability therein 

<Jg.pa.nese /. t> 
^>pan i 2.. t> 

4. My preference for next duty is- 

(а) Sea_ 

(б) Shore 

LUJL UCAb uuty lb- - ... 

Fleet. 

/\/q vi^ution hi 

(Signature) 

Following to be made out by Reporting Officer: 

5. Reporting Officer: Name______ Ril.H--_' " , U. S. N 

6. Reporting officer's official status relative to officer reported on. 
Commanding Officer 

7. Assign marks on scale of 0—4 in appropriate subdivisions'given below,-and any other qualification on which observation has been 
sufficient to justify marking. 

(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report) 

Present assignment-- Ability to command —__ As executive or division officer____ 

As deck watch officer_____ In administration... 

8. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so, 
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations, Arti¬ 
cle 137 (11), with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report. 

__ —- 72* 

9. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you_ 
(An affirmative entry in item (4) constitutes an unsatisfactory report) 

(1) Particularly desire to have him?- (2) Be pleased to have him?_ (3) Be satisfied to have him? 

(4) Prefer not to have him ?_ 

10. Has he any weaknesses mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.) 
(An implied or stated defect constitutes an unsatisfactory report) 

-_____ 

J.®—33331-3 

(OVER) 



11. To what degree has he exhibited the following qualities? (See instructions in latest bureau of Naval Personnel circular letter on 
the subject of fitness reports.) 

Intelligence 1 1 1 1 | K 1 1 ! 1 1 1 1 1 1 1 1 1 
(With reference to the fac¬ 

ulty of comprehension; 
mental acuteness.) 

Judgment 

Exceptionally quick-witted; 
keen in understanding. 

III! 
Grasps essentials of a situ¬ 

ation quickly. 

/IMI 
Understands normal situa¬ 

tions and conditions. 

Mi l 
Slow of comprehension; un¬ 

imaginative. 

1 1 1 1 
(With reference to a dis¬ 

criminating perception by 
which the values and re¬ 
lations of things are men¬ 
tally asserted.) 

Initiative 

Unusually keen in estimat¬ 
ing situations and reach¬ 
ing sound decisions. 

1 1 1 1 

Can generally be depended 
on to make proper deci¬ 
sions. ^ 

V 1 1 1 

Fair judgment in normal 
and routine things. 

Mill 

Frequently draws wrong 
conclusions. 

! M M 
(With reference to con¬ 

structive thinking and re¬ 
sourcefulness ; ability and 
intelligence to act on own 
responsibility.) 

Force 

Exceptional in ability to 
think, plan, and do things 
without waiting to be told 
and instructed. 

1 I 1 1 

Able to plan and execute 
missions on his own re¬ 
sponsibility. 

/Mil 

Capable of performing rou- Requires constant guidance 
tine duties on own respon- w and supervision in his 
sibility. work, or evades responsi- G bilities. 

ii ii g ii ii 
(With reference to moral 

power possessed and ex¬ 
erted in producing re¬ 
sults.) 

Leadership 

Strong, dynamic. 

1 1 II 

Strong. 

KM 1 

Effectual under normal and ^ Less than normal, 
routine circumstances. ^ 
ll ii i li ii 

(With reference to the fac- Inspires others to a high dc- A very good leader. Leads fairly well. ^ A poor leader. 
Ulty of directing, con¬ 
trolling, and influencing 
others in definite lines of 
action.) 

Moral Courage 

gree by precept and ex¬ 
ample. 

J III MM/ 1 1 1 1 5 1 1 1 1 
(With reference to that 

mental quality which im¬ 
pels one to carry out the 
dictates of his conscience 
and convictions fearlessly.) 

Cooperation 

Exceptionally courageous. 

1 1 1 1/' 

Courageous to a high degree. 

1 1 1 I 

Fairly courageous. Timid. 
W. g 

ii ii g ii ii 
^jyith reference to the fac¬ 

ulty of working harmoni¬ 
ously with others toward 
the accomplishment of 
common duties.) 

Loyalty 

Exceptionally successful hi 
working with others to a 
common end. 

1 1 Ml 

Works in harmony With 
others. 

Mil 

Cooperates fairly well. Not cooperative,. 

fc 

1 1 1 1 H till 
(Fidelity, faithfulness, alle¬ 

giance, constancy — all. 
with reference to a cause 
and to higher authority.) 

Perseverance 

Unswerving in allegiance; 
trank and honest in aid¬ 
ing and advising. 

i i i i 

A high sense of loyalty. 

i/I i i 

Reasonably faithful in the & Inclined to be disloyal, 
execution of his duty, ^ 

1 I 1 1 a 1 1 1 1 
(With reference to mainte¬ 

nance of purpose or un¬ 
dertaking in 6pite of ob¬ 
stacles or discourage¬ 
ment.) 

Reactions in emergencies 

Determined, resolute. 

"ltd- 
i i i i 

Constant in purpose. 

! ! I 1 

Fairly steady. H Inclined to vacillate. 

O 

1 1 1 1 l 1 1 1 1 
(With reference to the fac¬ 

ulty of acting instinc¬ 
tively in a logical man¬ 
ner in difficult and un¬ 
foreseen situations.) 

Endurance 

Exceptionally cool - headed 
and logical in his actions 
under all conditions. ) 

i i i 

Composed and logical in his 
actions in difficult situa- 

Fairly logical in his actions ^ Inclined to be disconcerted, 
in general. £• 

1 1 1 1 l 1 1 1 1 
(With reference to ability 

for carrying on under 
any and all conditions.) 

Industry 

Capable of standing an ex¬ 
ceptional amount of phy¬ 
sical hardships and strain. 

1 1 1 1 

Can perform well his duties 
under trying conditions. 

1 Mf 1 
Of normal endurance. Less than normal. 

ii ii i m i i 
(With reference to per¬ 

formance of duties in an 
energetic manner.), -* 

Military bearing and neat¬ 
ness of person and dress 

Extremely energetic and in¬ 
dustrious. 

INI 

Thorough and energetic. 

Ml 1 1 

Reasonably energetic and < 
industrious. 

ii ii 

$ Indolent; lazy. 

1 1 1 I 
(With reference to dignity 

of demeanor, correctness 
of uniform, and smart¬ 
ness of appearance.) 

Exceptional. Very good. Fair. Unmilitary and untidy. 

12. In comparison with other officers of his rank and approximate length of service, how would you designate this officer? Out¬ 

standing -- Excellent_ Above average Average_ Below average_—. 

REMARKS 
13. Is this officer professionally qualified to perform ALL the duties of his grade ? Yes__ No_ If deficient in any 

particular, comment is required. Give in this space a clear, concise estimate of this officer's personal and military character, his 
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the Depart¬ 
ment in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that performance 
of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in character or 
performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.) 

--JL& -~ 
_ 

. 

..._...._ 

14. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported 

on has been informed of his deficiencies either verbally or in writing. Has this been done ?_ What improvement, if any, 
has been noted ?_ 

(Do not write in unruled portion of this space) 16—33S31-2 



OFFICER’S FITNESS REPORT 
NAVPERS-3I0A (REV. 8-44) 

C r 

PLEASE TYPE THIS FORM 

If no typewriter Is available use ink but be sure all copies are legible. date 9 April 1945 
-J. NAME (last) 

HUBBARD 

(first) 

Lafayette 
(middle) 

Ronald 
RANK AND CLASSIFICATION 

Lt. D-V(S) USWR 
FILE NO. 

113392 
SHIP OR STATION 

U. S. NAVAL CIVIL AFFAIRS STAGING AREA 
PRESIDIO OF MONTEREY« MONTEREY* CALIFORNIA 

PERIOD OF REPORT 

DATEJ 

""SHU. iq/.ll,“'^"APril 1945 
DATE OF ASSIGNMENT TO 
PRESENT DUTY 

JAEeh. 1945 

OCCASION FOR REPORT 

M 
DETACHMENT OF 
OFFICER REPORTED ON □ DETACHMENT OF 

REPORTING SENIOR □ REGULAR 
SEMI-ANNUAL □ QUARTERLY □ SPECIAL 

%. DESCRIPTION OF DUTIES SINCE LAST FiTNESS REPORT (List most recent first and describe accurately) 
YR | MO. | VR. 

Civil Affairs Staging Area - under instruction awaiting assignment 45 1 A 145 

IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, LENGTH 
OF COURSE AND DATE COMPLETED. 

Are you physically qualified 
for Sea Duty? 

□ Yes □ No [g Know 

IF AVIATOR, INDICATE 
NO. OF FLIGHT HOURS 
LAST TWO YEARS FOR 
EACH TYPE AIRCRAFT 

TYPE OF AIRCRAFT 

NO. OF HOURS* * 
C MY PREFERENCE 
wi r a n on rv*7 nilTV 

SEA kind op duty Navigator f Auxiliaries 
FUR NEAS DUTY 
IS: SHORE kind OF duty HvdrograDhic Office 

LOCATION Pacific 
location West Coast 

. SECTIONS 6 THROUGH 12 TO BE 
FILLED IN BY REPORTING OFFICER 

NAME OF REPORTING OFFICER 

S, VEEDER. 

OFFICIAL STATUS RELATIVE TO OFFICER REPORTED ON 

Captain^ USN Officer .in.Charge.. 
IS THIS OFFICER QUALIFIED TO PER- 

G5 YES D 

INDICATE MORE RESPONSIBLE DUTIES FOR WHICH HE IS IN TRAINING. (If none, so state) 

FORM ALL HIS 
PRESENT DUTIES? 

DATE OF EXPECTED 
QUALIFICATION 

Comment on special or outstanding qualifications as well as any physical defects, which should be considered in determining the kinds 

flcations significant in detailing should be entered here. ANY COMMENTS REGARDING FITNESS FOR PROMOTION SHOULD 

of duty to which he should be detailed. Only comments ■ on quall- 
BE ENTERED IN SECTION 12. ONLY. 

“_This officer was specially trained for military government at Naval Training School 
§ (Military Government), Princeton University, Princeton, New Jersey and al.Haval_Ciy.il_ 
j Affairs Staging Area._____ 
<2 
<-. ---—-—-—— 
cc 
CL _;______;_ 
b FOR WHAT DUTIES IS HE RECOMMENDED? 

ASH0BE Military Government. AFLOAT 

7 FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE OFFICER COMPARES WITH ALL OTHERS OF THE SAME RANK WHOSE PROFESSIONAL 
l% ABILITIES ARE KNOWN TO YOU PERSONALLY DO NOT LIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND. DO NOT HESITATE TO MARK “NOT 

OBSERVED” ON ANY QUALITY WHEN APPROPRIATE. NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST BE 
REFERRED TO THE OFFICER FOR STATEMENT. ONLY ENTRIES DESIGNATED IN SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED. 

| Not 
RATINGFACTORS | Observed 

Within 
Bottom 

10% 

Within 
Next 
20% 

Within 
Middle 
40% 

Within 
Next Top 

20% 

Within 
Top 
10% 

A- SEA OR ADVANCE BASE DUTY 
How does this officer compare in: 

NOTE: ITEM (A) TO BE 
MARKED ONLY FOR OFFICERS 
ON SEA OR ADVANCE BASE 
DUTY DURING THE PERIOD 
OF THIS REPORT 

1. STANDING DECK WATCHES UNDERWAY? 

2. ABILITY TO COMMAND? 

3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 2, ABOVE? 

4. REACTIONS DURING EMERGENCIES? 

5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES? 

B- INITIATIVE AND RESPONSIBILITY 
How well does this officer: 

1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? X 
2. GIVE FRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN 

NECESSARY TO AVOID MISTAKES ? X 
3. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES 

ASSIGNED OR ASSUMED? X 

c- UNDERSTANDING AND SKILL 
How well does this officer: 

1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? X 

2. USE IDEAS AND SUGGESTIONS OF OTHERS? X 
3. RATE IN TECHNICAL COMPETENCE IN 

HIS SPECIALTY, IF ANY? (Name Specialty) X 

»• LEADERSHIP 
How well does this officer: 

1. INSPIRE SUBORDINATES TO WORK TO THE MAXIMUM OF THEIR CAPACITY ? X 

2. EFFECTIVELY DELEGATE RESPONSIBILITY? X 

3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? X 
4. ORGANIZE HIS WORK AND THAT OF THOSE UNDER HIS COMMAND OR 

SUPERVISION? X 

5. MAINTAIN DISCIPLINE AMONG THOSE UNDER HIS COMMAND OR DIRECTION? X 

E- CONDUCT AND WORK HABITS 
How does this officer compare in: 

1. ABILITY TO WORK WITH OTHERS? X 

2. ABILITY TO ADAPT TO CHANGING NEEDS AND CONDITIONS? X 

3. MILITARY CONDUCT—BEARING, DRESS. COURTESY, ETC.? X 

ft INDICATE YOUR ATTITUDE TOWARD 
HAVING THIS OFFICER UNDER YOUR 
COMMAND, WOULD YOU: 

(Cheek one) 
DEFINITELY NOT □WANT HIM? 
(UNSATISFACTORY) 

prefer not Not observed □ TO HAVE HIM? f““| BE SATISFIED 
(UNSATISFACTORY) 1—1 TO HAVE HIM? 

gfc CONSIDERING ALL OFFICERS OF THE (Check one) 
-“‘SAME RAfiii WHOSE PROFESSIONAL UNDER NO 

ABILITIES ARE KNOWN TO YOU PER- t—!CIRCUMSTANCES? 
SONALLY, WOULD YOU PROMOTE HIM: LJ(UNSATISFACTORY) 

(UNSATISFACTORY) _ 

wot observed 

□BE PLEASED 
TO HAVE HIM ? 

|—j PARTICULARLY 
DESIRE HIM? 

IF 9C% WERE IF 70% WERE IF 30% WERE IF ONLY 10% 
I—I TO BE I—I TO BE I—(TO BE | | WERE TO BE 
i i- LJpromotep? !—II L-l PROMOTED? J PROMOTED ? 1—I PROMOTED ? 

Qh How many Officers are included in the 
group used for the comparison in 9a? 

□ □ 10 TO 
50 □ OVER 

50 

COMMENT IN SECTION 12 AND GIVE REFERENCE HERE TO ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOD. 

LH YES 

CD YES 

S NO 

H NO 

If yes, explain 
In Section 12. 

UNSATISFACTORY. Yes In either Item of Seetion II 
constitutes an unsatisfactory report and must be referred 
to the officer for statement. 

4* HAVE YOU ANY ADVERSE COMMENTS TO MAKE REGARDING THIS OFFICER’S 
Jl* QUALITIES OR PERFORMANCE? 

HAS HE ANY MENTAL OR MORAL WEAKNESS WHICH ADVERSELY AFFECTS 
HIS EFFICIENCY? _____,_:__ 

«« Give in this space a clear, concise appraisal of the officer reported on and his performance of duty, including any worth:, of special mention. Include recommendations as to promotion. Any statements of 
»*• unsatisfactory performance, ability, character, or conduct Rust be referred to the officer for statement. Statements of a constructive nature which refer to minor imperfections, or lack of qualifications dc 

not constitute an unsatisfactory report. For example: “Thi« officer was a li^le slow in getting started but is now making good progress” or “This officer is well qualified in his present duties but has hac 
no experience at sea” would not be unsatisfactory in nature. 

Cheek one of these box-* — I CONSIDER THIS REPORT TO BE [%j SATISFACTORY Q UNSATISFACTORY 

This officer has been in training and has carried out his assignments in a satisfactory ~ 
1 manner. As one of a large group, observation has been limited but this officer appears t> 
o have been well selected and is reooramended for promotion. Detached to U, S, Naval Hospital,_ 
> Oakland. California 9 April 1945. Subject officer has not seen this report. 

(If additional space is needed attach extra sheet) 

(Applies only to Sections I through 5) 

i Vi ^ fk ■* 

SIGNATU: PARTING OFFICER 

* 

HAVE YOU READ 
THE ATTACHED 
in/truction 
SHEET? 

When completed remove carbon paper, forward Pages 1 and 2, not detached, to BuPers. Retain Page 3 for “Officer's Qualification Record JacKpt'X 
PAGE 1 
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